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Update on Newsletter

Hi to all friends of Thrivability. This is our
fourth and last newsletter for 2005. The
newsletter is limited to one page and only
produced if we have news that may
benefit our friends and clients. Thrivability
will be introducing a website in mid 2006
to further improve stakeholder
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Upcoming Training

e Open Pit Supervisor Training - Mon 6" to
Fri 10" February 2006. Five one day
technical training courses for supervisors.
(Certificate IV in Metalliferous Mining)

® Quarry Manager Training - 20" to 24™
February 2006. Five one day Metalliferous
Mining Underpinning Knowledge training
courses. (Diploma of Metalliferous Mining)

® DOCEP Examination preparation course.
28" Feb to 3 Mar 2006. RQM, QM, U/G
Supervisor and FCMM (mining law and
practical).

RTO Developments
Thrivability are rationalising
its R7TO offerings in 2006 and
adding the Certificate I'V in
Training & Assessment. The
TAAo4 package is raising the
bar for training providers
and this is having a positive
flow on effect to many other
training packages.
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Thrivability Training & Coaching are introducing some exciting new
training opportunities to Western Australia in 2006. Two that relate

to risk are as follows:

4+ Advanced risk management cluster — This is a five day
course for Registered Mine Managers and Other Senior
Mine Staff (Competency based learning [CBL] at Advanced

Diploma level).

Train the Risk Facilitator — This is a three day skills
development workshop for those with risk responsibilities or
interests (CBL at Diploma level).

Other training clusters being offered include:

+ S1, S2, S3 cluster — Apply risk management processes,
Conduct safety and health investigations, and
Communicate information. This is a three day training
program for Supervisors and Safety & Health
Representatives. (CBL at Certificate Il and IV levels).
Open Pit Supervisors cluster — This is a development
program for open pit supervisors and involves two blocks of
five days of training (CBL at Certificate 1V level).
Underground Supervisors cluster — This is a development
program for open pit supervisors and involves two blocks of
five days of training (CBL at Certificate IV level).

Appointed Persons Training — s44 management
appointments legislative training.




